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Editorial from  
Professor Peter Wells

The Sheffield Institute 
for Policy Studies (SIPS)

2017 is the centennial of Russian Revolution, or 
more correctly, the series of Russian Revolutions 
between the Bolsheviks and the forces of White 
Russia and the Czarists. They in turn led to four 
years of civil war and eventually the establishment 
of the Union of Soviet Socialist Republics in 
1922. 2017 is also the twenty fifth anniversary 
of the signing of the Maastricht Treaty and a 
commitment by the then 12 EU members to jointly 
commit to ever greater cooperation. In different 
ways 1917 and 1992 were momentous events in 
shaping the Europe we live in today.

Anniversaries serve many purposes. They can 
act as a spur for critical reflection of what may 
seem long past events. They may prompt ‘what if’ 
or counterfactual discussions around what might 
have been if events had taken a different course. 
They also provide impetus to new perspectives, 
through for instance the consideration of long 
silent voices. One of the most exciting parts of 
social science is bringing fresh insights into our 
understandings of the world in which inhabit.  
The best social science research is original and  
it is rigorous; it also engages new audiences 
whether policy makers, organisations or citizens.

2017 has been the thirtieth anniversary of the 
Centre for Regional Economic and Social Research 

Our expertise
SIPS’ policy areas of expertise include: housing, 
the impact of welfare reform, labour markets, 
regeneration, the voluntary and community sector, 
social justice and human rights, criminal justice, 
migration, public health, and education. SIPS is 
also concerned with encouraging multidisciplinary 
policy studies research across Sheffield Hallam 
University with attention focusing on key cross 
cutting issues such as resilience, austerity, 
migration, radicalisation, devolution, public sector 
transformation, and young people.

Seminar Series
The institute runs a seminar series which will 
explore some of the issues highlighted above 
along with other key policy issues. For the 2017 
programme please see the back of this newsletter.

Sheffield Hallam’s Policy Research 
Centres and Departments
SIPS draws on expertise from research centres and 
departments across the University including: the 
Centre for Regional Economic and Social Research; 
Centre for Development and Research in Education, 
Helena Kennedy Centre for International Justice; 
Centre for Health and Social Care Research; 
Sport Industry Research Centre; Department 
of Psychology, Sociology and Politics; Cultural, 
Communication and Computing Research Centre 
and Centre for Sports and Exercise Science.

To explore our work in more detail, please visit our 
website, sheffieldinstituteforpolicystudies.com

The institute showcases the policy research undertaken across Sheffield Hallam 
University with a view to informing and shaping policy locally and nationally. It 
provides access to leading academics and policy researchers within the University.

(CRESR) – one of the UK’s leading policy research 
centres. To mark this a series of ‘30th Reports’ 
have been published reflecting the breadth of the 
centre’s research and its contribution to policy 
and practice in the UK. An underlying theme of 
the reports is the need for high quality economic 
and social research to inform policy makers and 
hold policy makers to account, in a time when post 
truth politics have been in the ascendancy. 

Ten years ago CRESR launched an online journal 
People, Place and Policy Online. The journal sought 
to fill a gap between academic and professional 
publications. It has published new research which 
unpicks the challenges faced by the poorest groups 
and places. In 2018 it is launching an exciting new 
series called PPP Alternatives – intended to provide 
a forum for discussing to new policy ideas.

And in 2017 Sheffield Hallam University was 25 
years old – marking its change from Sheffield City 
Polytechnic. Sheffield Hallam University published 
its bold new strategy in 2017 with the mission of 
‘we transform lives’ and a new exciting terrain for 
the university – whether through teaching and the 
shaping of futures or the creation and application 
of knowledge. The work undertaken by SIPS, and 
showcased here, demonstrates how excellent social 
science research can transform lives, whether in 
partnership with local organisations or in casting 
light on new policy problems.

Anniversaries are important for providing 
opportunities for prompting new ways of  
thinking. More importantly they are also a  
spur to new research which can address  
current and future challenges.

Professor Peter Wells is Director of the  
Sheffield Institute for Policy Studies  
(SIPS), Assistant Dean for Research and 
Knowledge Transfer in D&S and Professor  
of Public Policy Analysis and Evaluation  
at Sheffield Hallam University.

Professor Peter Wells

http://sheffieldinstituteforpolicystudies.com
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This reckless measure, first announced by George 
Osborne in November 2015, has threatened to 
wipe out new supported housing schemes across 
the country, and many services were threatened 
with closure. The announcement was greeted in 
our office with SYHA people clapping, hugging, 
dancing and even crying. The collective, audible 
sigh of relief at our Board meeting later in the 
afternoon could have been heard in Downing Street. 

By chance, I attended a seminar immediately  
after the announcement at which Lord Bob 
Kerslake, the former head of the Civil Service was 
speaking. I asked him whether he thought it was 
the evidence or the politics which had led to the 
U-turn. He replied that, in his experience, it was 
always the politics, but stressed how significant 
the relentless collection of data and evidence was 
in shunting the political dial. 

The housing sector did a fantastic job on this 
issue. Supported housing teams worked closely 
with colleagues in marketing to really rev up 
the narrative. The pressure, in the end, became 
irresistible and the government line withered in 
the face of it.

What can we learn from this to at least mitigate 
some of the worst effects of welfare reform for our 
customers? The need to do this is both pressing 
and urgent. Numerous studies have set out the 
evidence; most recently, research from Croydon 

and Southwark Councils has found that two thirds 
of their tenants affected by UC are now in serious 
rent arrears (with an average of £700 debt).1

The other debate during Prime Ministers’ Questions 
yesterday related to evictions. Teresa May stated 
that no social housing landlord could evict a tenant 
for short term rent arrears as a result of UC. In its 
simplistic form this construction is correct, but 
the truth is that there is something very different 
happening on the ground just now. I have spoken 
to two Chief Executives recently who have told me 
that the number of tenants they are evicting has 
risen sharply over the last 12 months (and before 
UC has fully impacted). For one association the  
rate has doubled. 

The reality is that, for many tenants, the cumulative 
impact of welfare reform can kill the fight that 
poor people have left in them. Some customers are, 
effectively, saying “if you are telling me you are 
going to evict me, you will need to bring it on,  
I can’t struggle anymore”. 

So far, SYHA has been able to avoid this. The rate 
at which we are evicting customers is marginally 
down year on year. But this has cost us. Not in terms 
of rent arrears – our rent arrears have reduced every 
year for the last four years – but in terms of the 
resources we are putting in.

Evidence-driven policy,  
welfare cuts and our 
customers

It’s Thursday, 26 October. It is the morning after the night before. Yesterday, the 
Prime Minister announced that the Government’s proposal to apply the Local 
Housing Allowance Cap to care and supported housing tenants was to be dropped.

The SYHA answer to our ‘why’ question is:

“With SYHA you can settle, live well 
and realise your potential.” 

We therefore see our mission as working with people 
to enhance their health, wellbeing, employment 
prospects etc. If I could abide the word “holistic”, 
I would use it! What this means for us is that we 
will engage with our customers and support them 
to stand firm in the face of draconian cuts, the 
relentless tabloid narrative that seeks to demean 
them and the temptation to throw in the towel.

Whether I will feel quite so positive once UC is 
fully rolled out remains to be seen. One point I am 
completely clear on though is that there is no point 
in saying our mission is to defeat homelessness, 
unless we are straining every sinew not to 
contribute to it ourselves.

Tony Stacey, Chief Executive of the South 
Yorkshire Housing Association.

1 One of the research centres within SIPS – the Centre for 
Regional Economic and Social Research (CRESR) – has been 
at the forefront of research into the impact of welfare reforms, 
and UC, specifically. Two recent outputs on the subject by the 
CRESR welfare reform team include: www.tandfonline.com/doi/
full/10.1080/02673037.2017.1301401#metrics-content

http://www.tandfonline.com/doi/full/10.1080/02673037.2017.1301401#metrics-content
http://www.tandfonline.com/doi/full/10.1080/02673037.2017.1301401#metrics-content


Welfare conditionality and 
benefit sanctions: a system 
‘of conscious cruelty’?

In 2012 the Coalition Government introduced 
the harshest regime of benefit sanctions in the 
history of the British benefits system. The policy 
was justified on the basis that no-one should 
get ‘something for nothing’, and is premised 
on unfounded, stereotyped notions of benefit 
claimants as willingly welfare dependent, 
inhabiting a ‘culture of worklessness’ that leaves 
them unwilling and unmotivated to seek work.

Loach has described the current system as ‘one 
of conscious cruelty…bear[ing] down on those 
least able to bear it’, Based on our research for the 
homelessness charity Crisis, I am inclined to agree 
with him. 

We were expecting some stark findings but the 
results still surprised us. Drawing on a survey of 
more than 1,000 single homeless people, along 
with 42 in-depth interviews with homeless 
people who had been sanctioned, the report we 
produced (see www.crisis.org.uk/media/20567/
crisis_homeless_people_experience_of_welfare_
conditionality_and_benefit_sanctions_dec2015.
pdf) showed categorically that homeless people 
were more likely to be sanctioned. Our survey 
respondents were more than three times as likely 

to be sanctioned as the total claimant population 
(39 per cent compared to around 11 per cent of all 
claimants in the same time period).

Our research also highlights the consequences 
of sanctioning: 21 per cent reported becoming 
homeless as a result of their sanction, nearly eight 
out of 10 had gone hungry or skipped meals as a 
result of being sanctioned, three quarters reported 
negative impacts on their mental health and 60 
per cent had found it harder to look for work. Many 
were relying heavily on overstretched food banks 
and charities to survive.

Virtually everyone we interviewed had done all 
they could to meet their conditions. Most also 
had just the kind of attitude and disposition to 
work that the Government seeks to foster. Not, 
then, people ‘willfully refusing’ to comply, who are 
unmotivated to seek work and need the threat of 
sanction to incentivise them.

But they were sanctioned nevertheless. Not 
because of ‘behavioural failings’ but because of 
systemic problems or inappropriate requirements 
that far exceeded respondents’ capabilities. 
They were hampered by a system that places 
unrealistic demands upon them, that fails to 
recognise and account for their circumstances and 
vulnerabilities, and that practices little discretion 
or flexibility.

Take the case of Adam who was sanctioned 
for failing to do the requisite job searching. He 
was actively seeking work but was doing so by 
delivering CVs in person. Adam is not IT proficient, 
but his claimant commitment specified he must 
job search online only.
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Or Ja, who was sanctioned twice for failing to 
attend appointments for which he had received  
no notification.

Or Maggie, who was sanctioned for missing an 
appointment. She had just moved following an 
arson attack on her previous home that left her 
homeless. She informed the Job Centre, but the 
letter was sent to her previous address.

The contrast between the founding principles of 
the welfare state and the contemporary fact of a 
welfare system that withdraws crucial protection 
from significant numbers of the poorest people at a 
time of crisis is a very stark one. My concern is that 
this punitive approach to welfare will transform 
the nature of poverty in the 21st century, pushing 
people out of state support and into destitution. 
And this was certainly the reality for many of the 
homeless people who participated in our research. 

Dr Kesia Reeve, a Principal Research Fellow at 
Sheffield Hallam University. 

In 1966, Ken Loach’s seminal film 
Cathy Come Home brought the 
problem of homelessness to the public 
consciousness, dislodging stereotyped 
assumptions about homeless people. 
In 2016 he did the same for benefit 
claimants, another vilified group,  
with his film I Daniel Blake. 

http://www.crisis.org.uk/media/20567/crisis_homeless_people_experience_of_welfare_conditionality_and_benefit_sanctions_dec2015.pdf
http://www.crisis.org.uk/media/20567/crisis_homeless_people_experience_of_welfare_conditionality_and_benefit_sanctions_dec2015.pdf
http://www.crisis.org.uk/media/20567/crisis_homeless_people_experience_of_welfare_conditionality_and_benefit_sanctions_dec2015.pdf
http://www.crisis.org.uk/media/20567/crisis_homeless_people_experience_of_welfare_conditionality_and_benefit_sanctions_dec2015.pdf
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Social Prescribing:  
shiny new policy thing or 
something more important?

What is social prescribing?
Imagine if when you saw your GP the first thing 
they said was ‘what makes you happy’, not, ‘what’s 
wrong with you’? We know that being happy makes 
us healthier but public services are designed to 
‘fix’ us, not make us happy. If we were happier we 
might not need fixing in the first place and public 
services could focus on preventing bad things 
happening rather than intervening when things  
go wrong.

This is the starting point for social prescribing: it 
is a social innovation in health and social care that 
aims to help medical professionals link people with 
complex health conditions with community-based 
opportunities to become more socially connected 
and physically active in order to improve their 
health and well-being in the longer term. 

How does social prescribing work?
Most social prescribing services operate at an area 
and receive public funding to place link workers in 
a GP practices to:

•  take referrals from GPs

• identify patients’ wants and needs

•  help patients choose activities in their community

• and support patients to access those opportunities

In the best examples of social prescribing 
voluntary organisations and community groups 
have access to additional funding to support these 
patients to engage and eventually progress to a 
broader range of activities and opportunities.  
This enhanced model has become known as social 
prescribing ‘plus’, something I believe has real 
potential to change the way people think about 
and deliver health and social care services.

Social prescribing is a current UK policy phenomenon. If your local area hasn’t 
‘got it’ already you can bet someone will be doing their level best to get it up 
and running sooner rather than later. But what is it and what does mean for the 
direction of social policy in the UK? I have tried to answer these questions in a 
couple of recent academic papers, as well as a TEDX talk, earlier this year, and  
aim to summarise some of these ideas through this blog.2

What are the wider policy implications of social 
prescribing?

In areas where social prescribing ‘plus’ has been 
embraced you can detect a real change in the way 
policy has been developed and implemented. In my 
recent paper in People, Place and Policy Online I 
talk about how these changes come about through 
a model of asset-based collaborative policy 
innovation based on the following principles:

1. Placing service users at the centre of the design 
 and delivery of social prescribing

2. Harnessing and investing in voluntary and 
 community assets through social prescribing

3. Taking on board the needs and views of 
 professionals involved in social prescribing

4. Multi-stakeholder and inter-disciplinary 
 collaboration throughout the development and 
 implementation of social prescribing

5. Understanding the delivery of social prescribing 
 as a ‘test and learn’ process 

In the paper I go on to argue that these principles 
have broader applicability to other areas of social 
policy and ought to resonate particularly strongly 
for the public service reform agenda where the 
need to provide innovative policy solutions and 
collaborate across sectors is clearly evident.

However, at the moment social prescribing ‘plus’ 
is an exception rather than the rule. Although 
there is a case for cautious optimism current 
policy interest in social prescribing cannot be 
disentangled from public sector austerity: social 
prescribing could easily be used as a smokescreen 
for further reductions in health and social care 
services rather than an opportunity to increase 
the involvement of individuals, communities and 
organisations that represent and support them,  
in public services.

The true testing ground for social prescribing 
will be how it develops moving forward: will more 
approaches draw on the asset-based collaborative 
principles of social prescribing ‘plus’; or will social 
prescribing become a convenient way of asking 
people and communities to do more to help 
themselves, without significant public to do this? 
I think we need a shift in the debate about social 
prescribing, from asking ‘how can we do it’ to ‘what 
does it mean to do it’? Only if this happens, and 
asset-based collaboration is embraced, will the 
potential of social prescribing ‘plus’ to lead to real 
change in social policy be realised.

Chris Dayson is a Principal Research Fellow at 
Sheffield Hallam University.

2 Chris’ recent academic a papers on social prescribing can be accessed here:
 Dayson, C (2017) Social prescribing ‘plus’: a new model of asset-based collaborative innovation? People, Place and Policy, 11 (2), pp 

90-104
 Dayson, C (2017) Evaluating social innovations and their contribution to social value: the benefits of a ‘blended value’ approach. 

Policy and Politics, 45 (3), pp 395-411
 His TEDX talk is available online through this link and he has also written this blog last year on social prescribing, social innovation 

and social value.

The social prescribing process

http://extra.shu.ac.uk/ppp-online/policy-commentary-social-prescribing-plus-a-model-of-asset-based-collaborative-innovation/
http://shura.shu.ac.uk/11510/
https://www.youtube.com/watch?v=Pc9-L7u3Cno
https://policyandpoliticsblog.com/2016/11/23/how-should-public-sector-policymakers-understand-the-social-value-of-socially-innovative-services/
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Social Mobility and How 
Access to the Professions 
can be Improved:  
is employer outreach  
part of the solution?

Earning differences between graduates from lower and higher socio-economic 
backgrounds are as high as 10 per cent according to research (Britton et al., 2016; 
Crawford and Erve, 2015). Reasons for this disparity are multifaceted and complex; 
including an inability to engage with extracurricular and developmental activities, 
lack of confidence when career planning, and discrimination from employers. 
Universities and employers have focussed on ‘supply side’ initiatives where the 
emphasis is on the student developing their skills and experience, and this is 
reflected in government policy. 

Research by academics at Sheffield Hallam 
University examines the role of employer outreach 
initiatives through the evaluation of such an 
initiative. Following discussions about how to 
increase student-engagement with London law 
firms, we organised an event (outlined in the 
attached paper) which involved an international 
London law firm and representatives of a post-
1992 university in the north of England. Indeed 
data obtained by Chambers Student show that 
graduates from Russell Group universities made up 
86.2 per cent of graduate trainees in London firms 
between 2013-2015.

Our focus group, involving students participating 
in the event with the London law firm, found 
positive results. Students reported a notable 
impact on their drive to succeed in their studies 
and a self-reported rise in their level of self-
efficacy. However, there were clear constraints 
to these benefits. Participants also reported that 
their increase in self-efficacy was precarious to 
setbacks. This is reflected in the literature which 
maintains that robust impacts on self-efficacy are 
more likely to be gained through long term direct 
experience.

Our findings show what contact between students 
and the professions can achieve in highlighting 
opportunities. However, its impact is limited and 
only part of the solution. We advocate a more 
active role for public policy in addressing a lack 
of diversity at the higher levels of our labour 
market. This might take the form of affirmative 
action programmes, such as those provided in 

the US. However, if Government policy continues 
to favour supply side responses, there are clear 
areas for improvement within the confines of the 
Government’s current social mobility strategy.  
We would suggest the following:

• Employers who approach graduate recruitment 
with a view to the long-term, offering summer 
internships, mentoring and support for 
candidates should be recognised. The study 
suggests that support should be targeted 
towards those at a labour market disadvantage. 
Furthermore, the Government needs to 
positively acknowledge and communicate the 
benefits of such practices on the economy.

•  The importance of role models tied to social 
class or social status needs to be recognised for 
its impact on young people from similar social 
backgrounds. The Government should develop 
their current policy for increasing employer 
engagement in schools with this in mind.

The UK faces a major challenge in addressing 
social inequality and the entrenched and 
inter-generational earnings differential. Some 
of the solutions, as we have found, lie in better 
partnership between universities, the professions 
and government.

By Teri-Lisa Griffiths, Senior Lecturer in 
Criminology and Jill Dickinson, Senior Lecturer 
in Law.

http://shura.shu.ac.uk/15067/10/Dickinson%2520-%2520Building%2520bridges%2520Final%2520draft%2520%2528AM%2529.pdf
http://www.chambersstudent.co.uk/where-to-start/newsletter/law-firms-preferred-universities
https://www.shu.ac.uk/about-us/our-people/staff-profiles/teri-lisa-griffiths
https://www.shu.ac.uk/about-us/our-people/staff-profiles/jill-dickinson


Research in  
the Media

Professor David Best was interviewed by the Irish 
Times International Recovery Week. The article 
casts doubt on the efficacy of injecting rooms, 
arguing instead that more wide ranging support 
needs to be provided derived from the principles 
of David’s pioneering work on Recovery Capital 
in Europe, Australia and the US. www.irishtimes.
com/news/health/drug-policy-expert-sceptical-
about-supervised-injecting-units-1.3214225 

Dr Katherine Albertson conducted research for 
SHU’s Human Resources Department which led to 
the university signing the Armed Forces Covenant. 
The signing of the Covenant by the Vice Chancellor 
Professor Chris Husbands was witnessed by 
Covenant teams from across South Yorkshire,  
the Ministry of Defence, and the Lord-Lieutenant 
of South Yorkshire. Further details are here:  
www4.shu.ac.uk/mediacentre/sheffield-hallam-
shows-support-armed-forces 

Right Turn project review. This year, the team 
at the Helena Kennedy Centre for International 
Justice completed a two year externally funded 
evaluation, led by Dr Katherine Albertson. The 
event, entitled Considering military identity in 
transition to civilian life ‘sold out’ within four days. 
www4.shu.ac.uk/mediacentre/veterans-need-
specific-services-overcome-addiction 

Professor Jacqueline Stevenson gave oral and 
written evidence to the House of Commons 
Women and Equalities Committee on the under 
representation of Muslims at Russell Group 
universities, their attainment at universities,  
and the implications for post-graduation 
employability. The report was published in  
August 2017. Jacqueline also gave her inaugural 
lecture entitled (Im)possible futures: race, 
attainment and the inequalities of higher 
education at the Sheffield Institute of Education. 

These are some of the policy research highlights from the last few months  
which have been appearing in the news locally and nationally.
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CRESR organised the Inequality Conference in 
June at which the Former Green Party leader 
gave a key note presentation. Details of the 
conference are here: extra.shu.ac.uk/ppp-online/
wp-content/uploads/2017/06/PPP-conference-
programme-2017.pdf 

Research by CRESR into the shortcomings of 
the narrow sectoral focus of the government’s 
Industrial Strategy was covered by the Guardian 
and referred to in a debate in the House of 
Commons. The report is available here  
www4.shu.ac.uk/research/cresr/cresr30th-
industrial-strategy-regions 

CRESR has published the sixth in its series 
the Real Level of Unemployment. The report 
estimates the true or real level of unemployment 
in each local authority in Great Britain. Professors 
Christina Beatty and Steve Fothergill wrote the 
first report in 1992 and have followed this up every 
five years since. The report shows how substantial 
unemployment remains hidden on incapacity 
benefits (mostly Employment and Support 
Allowance). Further details are available here: 
www4.shu.ac.uk/mediacentre/%E2%80%98myth
%E2%80%99-full-employment-exposed 

A Sheffield Hallam University lecturer has won the 
UK’s most coveted architecture award – the Royal 
Institute of British Architects (Riba) Stirling Prize. 
The Hastings Pier, which reopened in April 2016 
following a devastating fire in 2010, was designed 
by Oli Cunningham, a senior lecturer at Sheffield 
Hallam. Oli completed the project as part of a wider 
team whilst working as an architect for London-
based firm, dRMM Architects.

http://www.irishtimes.com/news/health/drug-policy-expert-sceptical-about-supervised-injecting-units-1.32142
http://www.irishtimes.com/news/health/drug-policy-expert-sceptical-about-supervised-injecting-units-1.32142
http://www.irishtimes.com/news/health/drug-policy-expert-sceptical-about-supervised-injecting-units-1.32142
http://www4.shu.ac.uk/mediacentre/sheffield-hallam-shows-support-armed-forces
http://www4.shu.ac.uk/mediacentre/sheffield-hallam-shows-support-armed-forces
http://www4.shu.ac.uk/mediacentre/veterans-need-specific-services-overcome-addiction 
http://www4.shu.ac.uk/mediacentre/veterans-need-specific-services-overcome-addiction 
http://extra.shu.ac.uk/ppp-online/wp-content/uploads/2017/06/PPP-conference-programme-2017.pdf
http://extra.shu.ac.uk/ppp-online/wp-content/uploads/2017/06/PPP-conference-programme-2017.pdf
http://extra.shu.ac.uk/ppp-online/wp-content/uploads/2017/06/PPP-conference-programme-2017.pdf
http://www4.shu.ac.uk/research/cresr/cresr30th-industrial-strategy-regions
http://www4.shu.ac.uk/research/cresr/cresr30th-industrial-strategy-regions
http://www4.shu.ac.uk/mediacentre/%E2%80%98myth%E2%80%99-full-employment-exposed
http://www4.shu.ac.uk/mediacentre/%E2%80%98myth%E2%80%99-full-employment-exposed
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Sheffield Institute for 
Policy Studies Update

Appointment of SIPS Fellows
We are delighted to announce that the first ever 
SIPS Fellows have been appointed: Will Eadson 
(CRESR); Jill Dickinson, Jamie Grace, Vicky Heap, 
Jaime Waters and Rebecca Wright (Department 
of Law and Criminology); Dave Sayers and Tony 
Taylor (Department of Humanities); Angela 
Maye-Banbury (Department of Natural and Built 
Environment); Jon Dean, Laura Kilby, Bob Jeffery, 
Lambros Lazuras, Michelle Newberry and Kate 
Whitfield (Department of Psychology, Sociology 
and Politics), and Niki Elliott and Eleanor Formby 
(Sheffield Institute of Education). 

Fellows will assist with the administration, 
management and development of SIPS, and will 
play a leadership role in terms of developing 
‘communities of practice’ in their research areas. 

Congratulations to all! 
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